
 PLANS & BENEFITS OVERVIEW

 2026 Vermont Large Group
Plan Offerings
MVP features HMO plans with non-qualified and 
qualified high-deductible options.

What’s New in 2026?
Empowering the Well-Being of Women
Women’s health needs are unique, yet too often 
underserved. MVP supports clinical programs 
across the full life journey with women at the 
center—now including a complete maternity 
care experience from fertility to first steps and 
ongoing coaching support.  

Members can also receive a $1,500 
reimbursement, per contract, per calendar year, 
for support services from a certified and/or 
trained doula upon 2026 plan renewal.

Innovative Extras
$0 Virtual Care Services1

$600 Well-Being 
Reimbursement2 

CVS Caremark® Cost Saver™ 
powered by GoodRx®

Meal Delivery 

Supplemental Plan Options
• Vision Plans, Powered by EyeMed®

• Pediatric Dental 

• COBRA Administration

Spending Accounts 
• Health Savings Accounts

• Flexible Spending Accounts

• Health Reimbursement Arrangements

• Lifestyle Spending Accounts

• Medical Expense Reimbursement Plans

• Individual Coverage HRAs

Discover What Sets MVP Apart
Your Trusted Partner
For over 40 years, MVP Health Care® (MVP) has served 
as a regional, not-for-profit health insurance company. 
We’re committed to our customers’ health journeys 
and the communities we serve-giving you and your 
employees the care you deserve.

A Regional Plan with a National Network
MVP has a regional network of top providers, hospitals, 
and pharmacies across New York and Vermont. 
We also offer access to more than one million providers 
nationwidethrough our network alliance with Cigna.

Dedicated Service
MVP Account Managers are a dedicated resource 
for your group that makes the transition to MVP 
and ongoing plan management easier for you 
and your employees. 

Learn more!
Visit mvphealthcare.com/whymvp or contact your MVP Account Representative.
1 Gia virtual care services include 24/7 primary and urgent care, nutrition, and some behavioral health services. Beginning January 1, 2026, Gia virtual care 
services are $0 before the deductible on qualified high-deductible health plans. Some specialty virtual care providers included in Gia, in-person visits, 
and referrals may be subject to the plan’s applicable co-pay/cost-share. Estimated visit costs will be listed in Gia at the time of service.

2 Members can get up to $600, per contract, per calendar year for eligible expenses.
Health benefit plans are issued or administered by MVP Health Plan, Inc.; MVP Health Insurance Company; MVP Select Care, Inc.; and 
MVP Health Services Corp., operating subsidiaries of MVP Health Care, Inc. Not all plans available in all states and counties.
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